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22. Asian-African Journal of Economics and Econometrics 2001 Serial Publications
23. Review of Applied Economics NA Serials Publications
24. Asian Journal of Empirical Research 2011 Asian Economic & Social Society

25. Banks and Bank System 2006 Business Perspectives



2018 Peng

figx— BIINE ~ BRI EERLE

» ABDC (Australian Business Deans Council):
http://www.abdc.edu.au/pages/abdc-journal-quality-list-2013.html

» Beall’s List (predatory publishers and predatory standalone journals):

https://beallslist.weebly.com/

>  Cabells Journal Whitelist and Blacklist:
http://www.cabells.com/

» DOAIJ (Directory of Open Access Journals):
https://doaj.org/

» JCR Journal List (SSCI and SCI):
http://mjl.clarivate.com/

» JQL (Journal Quality List):
https://harzing.com/resources/journal-quality-list
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The traditional model of science knowledge dissemination and academic journal publishing is “pay-to-read”. Users
read and use journal papers via subscription of journals and databases. This model overtime enables major publishers to
dominate the industry. Constantly facing subscription fee hikes, the academics has thus developed an open access model,
one that is “pay-to-publish” and allows free use of published papers by anyone who is interested. Despite the positive
intention, the new model opens an opportunity for publishers and journals that are interested solely in making profit.
Naturally, it results in predatory open access (POA) and pseudo-science. This study first outlines the evolution of open
access and introduces POA in terms of its operations, quality, users, and fees. Second, it presents the common
characteristics of POA in business and management and the impact of such publishing as well as how business scholars in
Taiwan have involved in POA. Third, it addresses the current status of journal whitelists and blacklists and their
limitations. In the final section, this study makes suggestions specifically for individual researchers, doctoral program
directors, university administrators, and the Ministry of Education in a hope to minimize the contamination of POA on

academic research and appraisal system.
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the other standalone journals. Till the end of 2016, his lists
include 1163 publishers and 1310 standalone journals. It is
extremely difficult to count how many questionable
journals are there because many of the listed publishers
publish multiple hundreds of outlets. For example, Canada
Research Publication publishes 400 and more journals
while OMICS publishes more than 700. More important,
POA journals grow much faster than he could ever spot.
Nonetheless, his lists have been the major source
worldwide to determine if a journal is practicing
exploitative operations.

The quality of papers published in open access
outlets has caught scholars’ interest. Several tests and
stings were reported. For example, Bohannon (2013)
drafted a fictitious paper with numerous errors and sent it
to 304 OA journals. Among them, 167 were picked from
DOAJ (Directory of OA Journals, the world’s largest OA
data base claiming to list only decent journals) and 121
from Beall’s lists. Excluding 49 journals that were non-
responsive, the studied sample was 255. Of these journals,
157 accepted the bogus paper while 98 rejected it. Among
the journals granting acceptance, 121 were on Beall’s lists.
This experiment suggested that Beall was good at
identifying POA, 82% of the listed journals accepted the
fatal paper and that DOAJ was not reliable because 45%
of the journals it listed accepted the paper. Moreover, the
sting embarrassed giant publishers like Elsevier, Wolters
Kluwer, and Sage as their journals also accepted the fake
paper.

Who published in POA? Taking findings from
several studies together provides a general profile of these
authors. They were more often than not from the “global
south”, developing countries where there was pressure for
“international” publications but academic resources were
limited. Specifically, these authors are likely to be the so-
called research proletariat (Truth, 2012): junior scholars,
e.g., doctoral students and assistant professors, and
scholars not well-trained in doctoral education who find it
challenging to publish in decent journals. Nonetheless, the
literature also indicates that scholars across disciplines in
developed countries had their research published in POA

as well.
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POA in Business and
Management

While the literature in POA mainly examines the

disciplines in hard science (e.g., engineering and
medicine), studies with a focus on soft science (social
science and humanities) provides a contrast between
disciplines. Harzing and Adler (2016) present the common
characteristics of POA in business and management.
Dominant features of these journals include creating the
illusion of legitimacy (e.g., fake editorial board or editors
lacking academic credentials, fictitious impact factors),
very broad scope (i.e., inclusion of multiple disciplinary
domains to maximize submissions and thus profits),
mystery headquarters and residents of cyberspace (no
revealing of where the journal headquarter is or providing
fake address in economically advantages countries such as
Canada or United Kingdom), very quick turnaround (the
process from submission to publication is often less than a
month), quality of the papers published often very low,
etc. Understanding these characteristics should help
scholars ignore solicitation emails from POA journals.
Despite that some studies suggesting the authors of
POA papers are mainly scholars from economically
disadvantaged countries (e.g., Truth, 2012), Harzing and
Adler (2016) argue that it is not the case for POA in
management. They have found many articles written by
authors from the most economically privileged economies.
Pyne (2017) echoes this argument with an examination of
the publications at a young teaching-oriented business
school in Canada. His research question is: What are the
relationships between POA publications and salary and
research award? The 62 faculty members of the school are
classified into four categories: sessional instructors (n =
20, without PhD, non-tenure track), teaching only faculty
(n = 12, tenure-track), traditional (n = 27, PhD holders,
with teaching and research responsibility), and recently
retired faculty (n = 3). These individuals published a total
of 496 publications up to 2015, of which 78 are in POA
journals. As expected, the traditional had more
publications than other colleagues but they also had more

POA articles than others. Of the traditional, one member
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published 10 POA papers and another with all four
publications in POA while some never had papers in POA.
By faculty category, the percentages of members with
POA publications for the traditional, sessional, and the
teaching only were 61.5%, 50%, and 28.6%, respectively.
The recently retired professors had never had their studies
published in POA. Of those with studies in POA, 75% of
the traditional members had more than one in POA
(average 4.3 publications per person whereas other
categories had 2.5 predatory papers on average). Pyne’s
analysis reveals that the relationship between number of
overall publications and salary was significantly positive
but insignificant if only examining POA publications. It
also reports that the relationship of POA publications and
research award was significantly positive but insignificant
when all publications were included.

The most discussed POA in management is perhaps
African Journal of Business Management (AJBM)
published by Academic Journals. It was indexed by ISI
from its very first issue in 2007 until 2012 when ISI
delisted it. From 2007 to 2011, the numbers of articles
AJBM published are 28, 30, 114, 446, 1350, respectively.
During 2011-2013, it published weekly issues. In recent
years, it has published two issues each month. AJBM
published a total of 1968 articles from 2007 to 2011. The
publications mainly came from these countries: Taiwan
(462), Malaysia (249), Iran (210), South Africa (198),
Turkey (178), Pakistan (166), China (92), Nigeria (65),
Serbia (62), Span (58), US (35), India (31), Romania (30),
South Korea (24), Brazil (19), Australia (18), UK (15),
Saudi Arabia (14), Slovakia (13), and Bangladesh (13).
Within Taiwan, there were 21 schools having more than 10
articles in this journal.

The statistics reported in this section suggest a
number of issues. First, authors of POA publications in
management are not just research proletariat (Truth, 2012).
Senior scholars may repeat submitting to POA if they are
encouraged by the system. Second, an appraisal system
encourages POA publications if it emphasizes numbers
without an effective mechanism to check for POA. Finally,
would it be possible that experienced POA authors turn

POA managers? It is likely because they know the game

June

of deceptive practices and they know who to send their
solicitation emails to. But it is a research question in the

future.

Journal Whitelists and
Blacklists in Business and
Management

The academic community needs both journal
blacklists and whitelists. A blacklist warns what to avoid
whereas a whitelist tells what is acceptable. Beall’s lists
had virtually been the world’s only source to check for
predatory publishers and journals. However, he closed the
lists in mid-January 2017 under the pressure from his
librarian cohort who strongly advocate OA against the
dominance of giant publishers. It is because the librarians
believe that his blacklists are an obstacle to the OA
movement (Beall, 2017). Fortunately, Beall’s lists are still
widely circulated on the internet to date and can be found
without difficulty. It should be noted that the lists are only
up to the end of 2016. The lists are only a starting point for
checking POA because, as mentioned earlier, POA
emerges much faster than one can ever spot.

There are several journal whitelists. FT 50 compiled
by Financial Times is one of them. However, having
publications in the journals on FT 50 may be challenging
for many scholars, thus limiting the utility of the list to
target papers at journals. ISI indexed journal lists (i.e.,
SSCI and SCI) have been widely used. Unfortunately,
these lists have indexed POA journals and their rigor of
inclusion has been seriously questioned (e.g., Harzing &
Adler, 2016). For this reason, some business schools
turned to ABDC (Australian Business School Deans
Council) for assessing faculty research performance.
However, ABDC also indexed predatory journals on
Beall’s lists. In its 2016 interim report, ABDC removed
some predatory journals from its 2013 list but the latest
list still keeps 25 such journals. The report lists these
questionable journals explicitly to assist users of ABDC.
Recommendations to remove/add journals need to be

initiated by eligible submitters, members of the business
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schools in Australia and New Zealand. The 25 predatory
journals are listed in Appendix 1.

JQL (Journal Quality List) has been compiled and
updated by Ann-Wil Harzing since 2000 and its 60th
Edition was out in September 2017. Based on 18 sources
(e.g., FT 50, ABDC, ABS in UK, ESSEC in France, but no
ISI), she regularly updates and keeps JQL current. She
avoids low-end journals on a long list (e.g., ABDC) and
keeps approximately a total of 1000 journals in 15 sub-
disciplines in management and business. JQL should be a
reliable whitelist in setting research standard. Also worth
mentioning are the Cabells lists. A private company,
Cabells claims to have provided a journal whitelist for
decades and it has started its blacklist since July 2017. The
Cabells blacklist may be the only source in the world
targeting deceptive practices in academic publishing. How
good is the list is waiting to be judged. Finally, as scholars
in a certain countries have developed its journal whitelist,
Taiwan has its own whitelist of journals that publish

papers mostly written in Chinese. The quality of these
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papers is often better than that of those published in low-
end indexed journals, despite the appraisal system in many
academic institutes emphasizes “international”
publications. Appendix II presents the websites of the

whitelists and blacklists summarized in this section.

Suggestions

The negative effects of POA cannot be
underestimated. A system that stresses number of
publications but without much of an effective mechanism
to check on the quality is practically a facilitator of POA.
In the final section, this study makes suggestions
specifically for individual researchers, doctoral program
directors, university administrators, and the Ministry of
Education in Taiwan hoping to minimize the
contamination of POA on academic research and

university appraisal system.
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